Since 1971. the West of Scotland Regional Equality Council has worked to
challenge discrimination, reduce inequality and promote good relations
between all communities.
We work closely with minority communities across the West of Scotland
to identify service needs and gaps and respond to them by delivering
short and long term projects which meet these needs. We have achieved
accreditation from the European Foundation for Quality Management
and Investors in People.
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Equality Act 2010

Evidence due regard to:

•eliminate unlawful discrimination, harassment and victimisation
•advance equality of opportunity between different groups
•foster good relations between different groups
The Act covers: age, disability, sex, gender reassignment, pregnancy and maternity,
race, religion or belief and sexual orientation
The specific equality duties for Scotland came into force on the 27 May 2012.

Source: Equality and Human Rights Commission
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Equality Act Section 149: Public Sector Equality Duty
•The equality duty was developed in order to harmonise the individual equality
duties and to extend across the protected characteristics.
•The race equality duty (2001) came out of the Macpherson Report - on the
murder of the black teenager, Stephen Lawrence which revealed institutional
racism in the Metropolitan Police.
•Prior to the race equality duty, emphasis of legislation was on rectifying cases
of discrimination and harassment after they occurred. This Duty was designed
to shift the onus from individuals to organisations, obliging public authorities to
positively promote equality, not just avoid discrimination.
•The disability equality duty came into force in 2006.

•The gender equality duty came into force in 2007.
Source: Equality and Human Rights Commission

3

Hate Crime
A hate crime is any criminal offence committed against an individual or property that is
motivated by a person's hatred of someone because of his or her actual or perceived:
• race
• religion
• transgender identity
• sexual orientation
• disability
A hate incident is any incident, which may or may not constitute a criminal offence, which is
perceived by the victim or any other person, as being motivated by prejudice or hate.
“Our courts have long-standing powers to punish someone more severely for committing a hate
crime through common law powers to take into account aggravating factors when sentencing. In
recent years, new statutory hate crime powers have been provided to our courts by Parliament to
complement these common law powers” (www.gov.scot/Topics/Justice/policies/reducingcrime/tackling-hate-crime).

WSREC is a 3rd Party Reporting Centre (www.scotland.police.uk/contact-us/hate-crime-thirdparty-reporting/ )
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Bills and legislation

•The Public Order Act 1986: relating to racial hatred.

•Crime and Disorder Act 1998: introduced offences of pursuing a racially-aggravated course of conduct amounting to
harassment of a person. This Act also provides for any offences to be racially aggravated where it can be
demonstrated they were racially motivated, requiring courts to take this into account when determining sentences.
•Criminal Justice (Scotland) Act 2003: similar provision as above for religiously aggravated offences.

•Sexual Orientation Regulations (2007)
•The Offences (Aggravation by Prejudice) (Scotland) Act 2009: provides for statutory aggravations for crimes
motivated by malice and ill will towards an individual based on their sexual orientation, transgender identity or
disability.

•The Criminal Justice and Licensing (Scotland) Act 2010: further strengthened statutory aggravations for racial and
religiously motivated crimes.
•The Offensive Behaviour at Football and Threatening Communications (Scotland) Act 2012: criminalises behaviour
which is threatening, hateful or otherwise offensive at a regulated football match including offensive singing or
chanting. It also criminalises the communication of threats of serious violence and threats intended to incite religious
hatred, whether sent through the post or posted on the internet.
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Source: www.copfs.gov.uk/images/HateCrimeinScotland2014-15.pdf
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Main Aims
To challenge and prevent hate crime through:
• Workshops with young people and community groups
• Integration activities
• Training with young people and youth practitioners
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•Encourage participants to be agents of power and transformation.
•Foster horizontal power relations
• Democratic
Why?
•Co-learning
• Creative

Imagination, intuition, and emotion
at the heart of transformation. ―
(Cranton and Lipson Lawrence ,
2007)

Example: Forum Theatre
Forum theatre is a type oftheatre (transformative education) created by the innovative and influential
practitioner Augusto Boal as part of what he calls his "Theatre of the Oppressed." Boal created Forum
theatre as a forum for teaching people how to change their world.

Theatre is a form of knowledge; it should and can also be a means of
transforming society. Theatre can help us build our future, rather than
just waiting for it. ― Augusto Boal
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Stereotypes

Prejudice

Inequality

Discrimination
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Example

Stereotypes

Prejudice

Discrimination

Inequality

What?

A “picture in the head” of a social
group with presumed similar
characteristic- e.g. refugees
Can dehumanise and ‘rationalise’
inequality

Making a judgement about
someone before knowing
them based on stereotypes –
often negative. It is natural:
“unconscious bias towards
associations with the self”
Self esteem (Pious, 2003)
Create fear

Treating someone
differently (usually badly)
because of a perceived
difference

Difference in how
someone is treated
compared to others
potentially due to a
‘rationalised’ belief in
‘superiority’ of those
with power

Influencers

Heavily influenced by the media Can be formed at a very young age
and “fleeting images” can trigger
them in the unconscious (Pious,
2003).
Can be reinforced by inequalities

The influences are often
unconscious as are the
actions which may follow

Prejudice often based on
stereotypes

Discrimination

Manifestations

Can manifest in one word

It can manifest in prejudice
language or anywhere along a
scale towards serious hate
crime

Everyday discrimination
is often subtle

Muslims have the
highest
unemployment rate
and lowest pay rate
(and falling) in Britain
(Is Britain Fairer, 2015)

Islamophobia is an example
as is sectarianism

For every 1 positive
article there are 20
negative (Moazzam
Begg, Islamophobia
Conference, Glasgow,
Oct, 2015)
70% rise in
Islamophobic hate crime

How can it be
challenged?

Preventative approaches most
effective – transformative
education – humanisation of
minorities, real stories of migration
valuing contributions; critical
thinking skills; building empathy;
myth busting; visibility and
normalisation (Pious, 2003)

We must make a conscious
effort to challenge this
Through challenging
stereotypes

Policies

Policies

Through challenging
stereotypes

Through challenging
stereotypes

We must make a
conscious effort to
challenge this

We must make a
conscious effort to11
challenge this



Sectarianism in Scotland is a mixture of perceptions, attitudes, actions, and structures that
involves overlooking, excluding, discriminating against or being abusive or violent towards
others on the basis of their perceived Christian denominational background. This perception
is always mixed with other factors such as, but not confined to, politics, football allegiance
and national identity (www.gov.scot/Publications/2015/05/4296).
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The term "Islamophobia" was first introduced as a concept
in a 1991 Runnymede Trust Report and defined as
"unfounded hostility towards Muslims, and therefore fear
or dislike of all or most Muslims." The term was coined in
the context of Muslims in the UK in particular and Europe
in general, and formulated based on the more common
"xenophobia" framework (Journal of Islamophobia studies
2(2) 2014: n.p).

Islamophobia is a contrived fear or prejudice fomented by
the existing Eurocentric and Orientalist global power
structure. It is directed at a perceived or real Muslim threat
through the maintenance and extension of existing
disparities in economic, political, social and cultural
relations, while rationalizing the necessity to deploy
violence as a tool to achieve "civilization rehab" of the
target communities (Muslim or otherwise). Islamophobia
reintroduces and reaffirms a global racial structure through
which resource distribution disparities are maintained and
extended (Journal of Islamophobia studies 2(2) 2014: n.p).
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Asylum Seeker and Refugees in the UK: the Facts
•Asylum seekers are not permitted to work
•Financial support of around £5 per day
•Shared accommodation: no choice who they share with
•Forced change of address on average once a year
•Frequent periods of destitution
•The UK is home to less than 1% of the world’s refugees – out of more than 50 million
forcibly displaced people worldwide. (UNHCR Global Trends 2013)
• About 86% of the world’s refugees are living in developing countries, often in
camps. (UNHCR Global Trends 2013)

•Over two thirds of refugees interviewed did not choose to come
to the UK
•Most only discovered they were going to the UK after leaving
their country of origin
•The primary objective of all those interviewed was to reach a
place of safety (Refugee Council, Jan, 2010)
•Most had no expectation of financial support in the UK
•90% were working in their country of origin and did not know
they would not be allowed to work in the UK
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Source: Refugee Council, (Jan, 2010)
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